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Deadline of Dec. 20 for submitting report 
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KDE Website Resources for 

Superintendent PGES 

 

Superintendent  
PGES Support 

Page 
http://education.ky.gov/teachers/HQT

/Pages/Superintendent%20Profession

al%20Growth%20and%20Effectiven

ess%20System.aspx  
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Update on the Work of the 

Superintendent PGES 

Steering Committee 
 



Steering committee working now with existing 

Next Generation Superintendent Effectiveness 

System documents for the new process 

  

Currently editing: 

• 8 Domains/Standards  

• Practices 

• Performance levels 

• Definitions 
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 User-friendly evaluation document underway 

 
 Rubric/guidelines for locally-developed 

evaluation system soon to be underway 

 

 Summer 2014 letter on choice of state system 

or locally-developed system for 

Superintendent PGES to be disseminated to 

districts 
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 Kentucky CTE Review Project 

 

Conducted by the Southern Regional 

Education Board (SREB) 

 Fall 2013 

 



 KDE is collaborating with SREB to discern 
how well career-technical centers are 
currently performing to meet the mission of 
CTE in Kentucky. 

 

 The following question is guiding this review 
project:  “Are the current practices focused on 
a mission of preparing students for both 
further study and work?” 
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 How aligned are current CTE programs of 
study with state and regional economic 
sectors? 

 How well have students succeeded in meeting 
the college and career readiness measures? 

 Have the academic courses taken by CTE 
concentrators been effective in preparing them 
for success in meeting college and career 
readiness? 
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 Are students being placed in career pathways 
that align with their individual learning plan 
and the state/regional economic sector needs? 

 Is there a perceived difference by the faculty 
among technology centers on whether their 
centers have a culture of continuous 
improvement? 

 Are the facilities visited by SREB safe, state-
of-the-art and well-maintained so all students 
can master the skills and competencies 
required? 
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 Administering teacher and student surveys 

 

 Conducting desk audits of data 

 

 Providing institutional, on-site reviews at six 
centers 

 

 Facilitating group interviews 
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 To be shared with technical center 

stakeholders, school districts, state legislators, 

and other policy makers 
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